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Abstract

We examine the retirement behavior of federal civil service workers employed by the
Department of Defense. These workers provide an interesting population for studying
retirement because they face relatively simple financial incentives, high quality
administrative data are available, and they are not covered by the Social Security system.
We find that these workers respond to their financial incentives in a similar manner to
what others have found when analyzing much different retirement systems. We also find
no evidence of â€œexcess retirementâ€ at key ages of the Social Security system, which
does not support the existence of societal-wide norms regarding retirement.
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The motivat ional bases of public service, the gyrocompass, evaluating
the brilliance of the lighted metal ball, is simple.
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