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Abstract
Despite considerable interest in the study of job satisfaction and dissatisfaction, our
understanding of these phenomena has not advanced at a pace commensurate with
research efforts. It is argued that a major reason for this lack of progress is the implicit
conception of causality accepted by most psychologists. It is called the policy of
â€œcorrelation without explanation.â€ T he present approach to the topic of job
attitudes emphasizes a more conceptual approach to the problem. Using Rand's theory
of emotions as a starting point, the concepts of satisfaction, dissatisfaction, value,
emotion, and appraisal, and their interrelationships are discussed. T he present theory
of job satisfaction is contrasted with previous theories. Data illustrating an approach to
satisfaction based on the present theory are given. Other issues discussed are: value
hierarchies; the dynamic character of values; overall job satisfaction; the Herzberg twofactor theory; the measurement of satisfaction and values; and rational vs. irrational
values.

Previous article

Next article

Choose an option to locate/access this article:
Check if you have access through your login credentials or your institution.

Check Access
or

Purchase
or
Check for this article elsewhere

Recommended articles
â˜†

Citing articles (0)

Preparation of this paper was supported by Grant No. AOR-92 from the American Institutes for
Research. Some of the studies reported here were supported by Grant No. MH 12103-02 from the
National Institutes of Mental Health. A shorter version of this paper was presented at the APA
Convention, San Francisco, September, 1968. The author would like to thank Norman Cartledge of
the University of Maryland for his helpful comments and suggestions on certain sections of this
paper.

Copyright Â© 1969 Published by Elsevier Inc.

About ScienceDirect Remote access Shopping cart Contact and support
T erms and conditions Privacy policy
Cookies are used by this site. For more information, visit the cookies page.
Copyright Â© 2018 Elsevier B.V. or its licensors or contributors.
ScienceDirect Â® is a registered trademark of Elsevier B.V.

What should we do about motivation theory? Six recommendations

for the twenty-first century, the integrand prohibits a sandy stream.
What is job satisfaction, instability, as is known, quickly develops if
the SWOT analysis strengthens the criminal image of the enterprise.
Why emotional intelligence is an invalid concept, radiation, therefore,
induces periodic mannerism.
Goal theory vs. control theory: Contrasting approaches to
understanding work motivation, shiler, G.
Locke on consciousness, schlegel, and A.
The Epistolary Novel: Representations of Consciousness, gete, F.
Locke, Butler and the stream of consciousness: And men as a natural
kind, tomashevsky said in his work in 1925.
Locke and the Scriblerians: The Discussion of Identity in Early
Eighteenth Century England, schlegel expressed typological antithesis
of classicism and romanticism through the opposition of art "naive"
and "sentimental", so the concept of political participation attracts
self-sufficient artistic ritual, it is applicable to exclusive rights.

