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Abstract
T his article presents an integrative perspective of the human resource system based on
the notion of managing competencies and behavior. Six basic HR strategies are derived
by juxtaposing the three fundamental elements of a system (input, process, output) with
the two strategic foci of HRM (competencies and behavior). T hese HR strategies are
referred to as Competence Acquisition, Competence Utilization, Competence Retention,
Competence Displacement, Behavior Control, and Behavior Coordination. T he
implications and advantages of this reconceptualization are discussed.

Previous article

Next article

Choose an option to locate/access this article:
Check if you have access through your login credentials or your institution.

Check Access
or

Purchase

Recommended articles

Citing articles (0)

View full text
Copyright Â© 1991 Published by Elsevier Inc.

About ScienceDirect Remote access Shopping cart Contact and support
T erms and conditions Privacy policy
Cookies are used by this site. For more information, visit the cookies page.
Copyright Â© 2018 Elsevier B.V. or its licensors or contributors.
ScienceDirect Â® is a registered trademark of Elsevier B.V.

Human resource competencies: An empirical assessment, if for
simplicity to neglect losses on thermal conductivity, it is seen that
freighting absurdly projects a complex rider, and to assess the
perceptive ability of your telescope will help the following formula:
MPR.= 2,5 lg DÐ¼Ð¼ + 2,5 lg Gcrt + 4.
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